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Abstract: 
           The  aim of this presentation is to study and analyze the role of social  audit in support of corporate 

governance by addressing the concept of corporate governance and then to the social audit and its relationship 

to corporate governance. 

          The most important results derived from this study is that the corporate governance of great importance 

and derive their importance from being an essential tool to contribute to the transparency and fair disclosure of 

the financial results of companies in the fight against corruption and  financial companies, thus providing 

protection and confidence to all  parties of the management and shareholders, depositors or customers 

economists ,and the scrutiny of social position to test critical and professional for the condition of social order 

issued around the opinion of an  official, impartial and independent reference to the standards, leading  to 

increased confidence in the health and safety information, where is the scrutiny of social and important way, is 

necessary, strategy and the  most appropriate in the context of modern governance  in  order to lead the 

institution towards the effectiveness and efficiency, and must work on linking the social audit system leadership 

and corporate governance must be more than just checking the compatibility between the rules and procedures 

and applicable international obligations and standards, It is a way of leadership and to develop good practices of 

governance. 
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