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Abstract :

This study aimed to investigated the impact of Hospital
Governance in term of transparency, board and
management information, audit committees, and
management remuneration, on medical job ethics in
term of sdf control, loyality, role clarity, and skills
development, at the Hospital of Jijel. We used a
guestionnaire was distributed to 114 employees and we
analysed the data through SPSS program, the study
found that the hospital was emplement the governance
dimensions; and the employees had a high level of job
ethical. Also the results assures that the transparency
and management remuneration had a direct positive
effect on medica job ethics, whearese board and
management information, and audit committees hadn’t
effect on medical job ethics. The explanations and
recommendations are also proposed.

Key words: Hospital Governance, Transparency,
Board and Management Information, Audit

Committees, Management Remuneration, medical job
ethics, Hospital of Jijel.
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