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Abstract:

Recent years have seen rapid change and great challenges was due to the emergence of the
phenomenon of globalization and mergers and strategic alliances between organizations giant, and
then shift the economy to the so-called knowledge economy, where knowledge is becoming the
organization reflects the competitive advantage distinguishes them from the seen of organizations,
and as a result, successful organizations are those that are the attraction and selection, development
and the development of individual employees who can lead these organizations, and successful
organizations are the organizations that interested customers and their needs and desires, and the
exploitation of opportunities for different technologies in the environment surrounding them, which
required the search for means and methods to meet these challenges.

The intellectual capital a means actors that respond to those requirements where you can
through which organizations overcome the difficulties by the energies of innovative and creative
human resources, so they strive to discover and invest in to gain a competitive edge on the one hand
and continued activity on the other.

through this research paper defining the concept of intellectual capital, and to highlight its
importance in the organization, in addition to the identification of the different methods and
indicators to measure. To address the features of this problem has been the adoption of the
following themes:

Theme I: The concept of intellectual capital and its importance in the organization
The second axis: the components of intellectual capital
Axis III: methods and indicators to measure intellectual capital
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