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Résumé

The objective of this study is to answer the main question as follows:
What is the role of intellectual capital, and how to manage it in order to confirm the
organization competitive advantage?
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To answer this question we presented the definition of intellectual capital, its principal
items, how to manage it and the importance of intellectual capital to realize the
organization value.
In other way, we investigate the notion of the organization competitive advantage,
types, and the factors whose influence it, than its principal’s determinatives.
This paper also examinees the way how to manage intellectual capital in order to
create the competitive advantage for business organizations, mostly in the varying
environment. As a conclusion, the study ended up with a set of results and prospects.
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