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Intellectual capital: the new competitive advantage in
the contemporary business organizations in the light of the

trend towards learning organizations

Abstract:
Earn money from intellectual capital in business organizations

contemporary instrumental, especially in light of the emergence of the
term learning organizations, not just organizations, learning alone, but the
search for ways that make them achieve learning the fastest and deepest
and most valuable in their work, and convert what you have learned to products
and services linked to the market better than competitors, as the transformation
of organizations to learning organizations is a fundamental shift in the activities
of organizations and business, after learning has become an inexhaustible
source of competitive advantage. In this context, comes this paper aimed at
examining the importance of intellectual capital or knowledge in
the contemporary business organizations in the light of the trend towards the
adoption of the idea of learning organizations. Which depends primarily on
the intellectual capital.
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