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Abstract

It has become the human capital today is more important for the economy in general and business
organizations in particular physical capital, whether in kind or financially, because without the
human element is capable of efficient, the business organizations become unable to compete in a
business environment reached the most they could imagine the human mind  Creativity and
workmanship and speed through the possession of the tools and means of electronic, and if not
given the human element sufficient attention to training and education, education and development,
it is - and no doubt - would negatively affect the performance of the organization and hinder her
career, has become today's Department of Human Resources of the most prominent and most
important functions of management Because it focuses on the human element, which is the most
expensive and valuable resource of productive resources., The management and human resource
development is a cornerstone of the majority of organizations which aims to strengthen
organizational capacity, and enable companies to attract and qualify the necessary skills and able to
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keep up with current and future challenges Since the goal is to profit from the progress Human
resources can contribute strongly to the goals and profit of the organization. This is the premise of
this study and problematic where the aim of this study to the statement of ways and the best ways
to create and develop the human element and the reflection on the performance of business
organizations in accordance with economic vision Islamic Considering that human capital is one of
the most prominent concerns of the Islamic economy, and this study will follow the analytical
descriptive method in addition to the inductive approach which reveals the information and And
read carefully to get out of them what is useful and beneficial.
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