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Abstract: 
 

Through our following intervention to highlight demonstrate the importance of intellectual 

resourcesand knowledge organization from the premise that the real value of the institution lies 

in the capital of knowledge and ability to use it to find out the underlying, and 

the converted applications achieve high performance and excellence, thus 

improving competitiveness, and the effective operation of the assets and intellectual 

resources and knowledge is a key determinant of the performance andeffectiveness of the 

institution wishing to gain a competitive edge and competitive advantage.
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