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Qualifications and Curriculum Development Agency(QCDA) .
(2009-a). Qualifications and Credit Framework(QCF ).

http://www.qcda.gov.uk/8150.aspx .
Qualifications and Curriculum Development Agency(QCDA) .

(2009-b). Qualifications and Credit Framework(QCF ).
http://www.qcda.gov.uk/19674.aspx .

The City and Guilds of London Institute(CGLI).(2009).Bringing
clarity to the QCF http://www.city and guilds .com/ documents/
Centre%:20. (Generic)/QCF-booklet-clarity-v2.pdf.

4. Wikipedia.(2009). European Qualifications Framework.
http://en.wikipedia.org/wiki/European_Qualifications_Framewor

k.Retrieved on 30/ 10/ 20009.
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5- Tait,Tony.(1995).A Framework for Credit .Framework Guidelines

1,levels,credit value and the award for credits.Further Education
Unit: London. ERIC ,ED 383 921

6-Tait, Tony.(2003).Credit systems for learning and skills : current
developments. Learning and Skills Development Agency :London.
Reports. ERIC ED 478 450.

7- Qualifications and Curriculum Development Agency.(2009). The
Qualifications and Credit Framework:An introduction.

see also online at :
http://www.qcda.gov.uk/19674.aspx
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Australian Qualification Framework Alignment
Coding and Titling for Qualifications

Coding and Titling Maintenance for Qualifications
Contextualisation of Qualifications

Credit Transfer and Articulation

Employability Skills Summaries

Entry Requirements

Importing Qualifications

Mandatory Text

Mapping of Qualifications

Packaging Flexibility

Pathways in Training Packages

Skill Sets

Specialisations in Qualifications

nits of Competency used in more than one Qualification
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Certificates & Diplomas

The lh/?) Learning System - Qualifications matrix

. TAP DIPLOMA IN LEARNING FACILITATION

TAPDIPLOMA IN LEARNING DESIGH TAPDIPLOMA IN L&D CONSULTANCY

TAPDIPLOMA IN E-LEARNING [plus work-based project] TAPDIPLOMA IN L&D MANAGEMENT

: Certificates & D¥pioma for Subject NMatter Experis Certificates & D¥pioma for Line ifanagers

THE QUEEN'S AWARDS TAPDIPLOMA IN KNOWLEDGE TRANSFER TAP DIPLOMA IN PERF ORMANCE MANAGEMENT

FOR ENTERFRBSE:
I“::;MN | Mote: 8l Diplomas regaine the compl etion of anonlire seif-stody coorse: The Theonstical Bass of Leaming |
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