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Abstract  : 

This research aims to follow the relationship between the  concept of training and its role in developing human resources, whereas 

the benefit of  training is not considered separated from the development of human resources ,also the development of human 

resources can e existed without training. On the basis of this it is believed that training is a pressing necessity for developing human 

resources and they accord with each other or may be they can be integral for each other. 

We observe in this study also, the great importance of training and training requirements in developing human resources, and to 

achieve the objectives of the research it becomes clear that it is necessary to clarify the relation between them. Three hypotheses were 

put .these hypothesis dealt with the cases that the research examines .the scientific side of the research proved that training can 

effectively take a part in human resources development from many aspects. 

Finally the research came to a group of results and recommendations which get along with the hypothesis and objectives of the 

research in the direction of clarifying the method in which the target (human resources) profit from these results. 
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