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Abstract: The importance of measuring the performance of human resources in light of 

changing internal environment  

      The process of measuring the performance of the most important human resources and 

human resources management functions in order to cater to the actual performance by 

comparing the expected performance and be at all levels of the organization from senior 

management, starting and ending with the workers in the production units, which shall be the 

institution to give sufficient weight to achieve its goals, This is increasingly important to 

measure the performance of human resources in this era as a result of the considerable change 

in an enterprise environment, especially in the internal environment, and cares of this research 

is important to measure the performance of human resources in the lost change the internal 

environment of the institution.  

key words: human resources, the performance of human resources, the internal environment, 

measuring the performance of human resources  
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