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Abstract :

This research aims to follow the relationship between the concept of training and its role in developing human resources, whereas
the benefit of training is not considered separated from the development of human resources ,also the development of human
resources can e existed without training. On the basis of this it is believed that training is a pressing necessity for developing human
resources and they accord with each other or may be they can be integral for each other.

We observe in this study also, the great importance of training and training requirements in developing human resources, and to
achieve the objectives of the research it becomes clear that it is necessary to clarify the relation between them. Three hypotheses were
put .these hypothesis dealt with the cases that the research examines .the scientific side of the research proved that training can
effectively take a part in human resources development from many aspects.

Finally the research came to a group of results and recommendations which get along with the hypothesis and objectives of the
research in the direction of clarifying the method in which the target (human resources) profit from these results.
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T-Test
One-Sample Statistics
Std. Error
N Mean Std. Deviation Mean
H1 200 3.7071 .65797 .04653
One-Sample Test
Test Value = 3
95% Confidence Interval
Mean of the Difference
t df Sig. (2-tailed) Difference Lower Upper
H1 15.199 199 .000 70714 .6154 .7989
T-Test
One-Sample Statistics
Std. Error
N Mean Std. Deviation Mean
H2 200 3.6400 78003 .05516
One-Sample Test
Test Value = 3
95% Confidence Interval
Mean of the Difference
t df Sig. (2-tailed) Difference Lower Upper
H2 11.603 199 .000 .64000 5312 .7488
T-Test
One-Sample Statistics
Std. Error
N Mean Std. Deviation Mean
H3 200 3.5510 75088 .05310




One-Sample Test

Test Value = 3
95% Confidence Interval
Mean of the Difference
t df Sig. (2-tailed) Difference Lower Upper
H3 10.378 199 .000 55100 4463 .6557
FREQUENCIES
VARIABLES =55 23,41 5,41 Ja sl oall ik
/ORDER= ANALYSIS .
Frequencies
Statistics
G ysdl dae
uiall sl dasdl 3 all s g a8 5l Syl
N Valid 200 200 200 200 200 200
Missing 0 0 0 0 0 0
Frequency Table
uial)
Cumulative
Frequency Percent Valid Percent Percent
Valid B 197 98.5 98.5 98.5
B 3 1.5 1.5 100.0
Total 200 100.0 100.0
)
Cumulative
Frequency Percent Valid Percent Percent
Valid 30 (e 8 14 7.0 7.0 7.0
40 oo B N30 e 58 29.0 29.0 36.0
40 50 o B 78 390 39.0 750
60 (e J N 4350 (e 32 16.0 16.0 91.0
i<l 4560 18 9.0 9.0 100.0
Total 200 100.0 100.0
Jasd
Cumulative
Frequency Percent Valid Percent Percent
Valid Aale 44,30 56 28.0 28.0 96.0
PR 17 8.5 8.5 15.5
e 520 NS 105 52.5 52.5 68.0
Staale 14 7.0 7.0 7.0
ol )5iSa 8 4.0 4.0 100.0
Total 200 100.0 100.0




5l

Cumulative
Frequency Percent Valid Percent Percent
Valid Sl 5 Cpe B 61 30.5 30.5 30.5
55— giae 10 o0 BB 4 2.0 2.0 325
10-45m 20 e B8 121 60.5 60.5 93.0
20 ;i< dow 14 7.0 7.0 100.0
Total 200 100.0 100.0
b aded
Cumulative
Frequency Percent Valid Percent Percent
Valid oo 1 5 5 5
e 27 13.5 13.5 14.0
pusd ud ) 52 26.0 26.0 40.0
il 5 120 60.0 60.0 100.0
Total 200 100.0 100.0
Lﬁ,ﬁg‘)dﬂ‘ et e
Cumulative
Frequency Percent Valid Percent Percent
Valid Baal g 540 110 55.0 55.0 550
A 56 28.0 28.0 83.0
Gl ga S 23 11.5 11.5 94.5
9 Aryf e S 11 5.5 5.5 100.0
Total 200 100.0 100.0
DESCRIPTIVES

VARIABLES=gl 1 g2 1 g3 1 g4 1 g5 1 g6 1 g7 1 g8 1 g9 1
ql3 1 gl4 1 Q15 016 Q17 Q18 Q19

ql0 1 gll 1

ql2 1

[STATISTICS=MEAN STDDEV MIN MAX

Descriptives




Descriptive Statistics

N Minimum Maximum Mean Std. Deviation
ql_1 200 1.00 5.00 3.6150 79368
q2_1 200 1.00 5.00 3.5050 70886
q3_1 200 1.00 5.00 4.2150 .85583
q4_1 200 1.00 5.00 3.6650 .89261
g5_1 200 1.00 5.00 3.4850 .83261
q6_1 200 1.00 5.00 3.4700 76290
q7_1 200 1.00 5.00 3.5600 .83057
q8_1 200 1.00 5.00 3.7200 89757
q9_1 200 1.00 5.00 3.5700 .85366
ql0_1 200 1.00 5.00 3.4750 .82021
qll_1 200 1.00 5.00 4.2300 93352
ql2_1 200 1.00 5.00 3.5200 .84449
ql3_1 200 1.00 5.00 4.1350 1.00089
ql4_1 200 1.00 5.00 3.7350 93227
Q15 200 1.00 5.00 4.5528 81812
Q16 200 1.00 5.00 3.6300 .80395
Q17 200 1.00 5.00 3.5528 1.64301
Q18 200 1.00 5.00 4.0550 1.23678
Q19 200 1.00 5.00 4.3400 .82328
Valid N (Iistwise) 200

RELIABILITY

/VARIABLES=ql 1 g2 1 g3 1 g4 1 g5 1 g6 1 g7 1 a8 1 g9 1
ql0 1 gll1 1 gl2 1

ql3_1 gl4 1 015 Q16 Q17 Q18 Q19

/SCALE ('ALL VARIABLES') ALL/MODEL=ALPHA.

Reliability

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 200 100.0
Excluded? 0 .0
Total 200 100.0

a. Listwise deletion based on all variables in the procedure.

Reliability Statistics

Cronbach's
Alpha N of ltems
.902 19

FREQUENCIES
VARIABLES=; 4
J/ORDER= ANALYSIS .



Frequencies

Statistics
3‘)45“
N Valid 200
Missing 0
5 yudl)
Cumulative
Frequency Percent Valid Percent Percent
Valid Sl g1l e B 61 30.5 30.5 30.5
5—l g 10 Cpe I 4 2.0 2.0 325
103 20 e 121 60.5 60.5 93.0
20 ;i< dow 14 7.0 7.0 100.0
Total 200 100.0 100.0
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("Boston : , Employee Training and Development ) Raymond A. Noe

McGrawHill, 2004, p 63 .
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